
* This infographic was created in reference to the overtime regulations proposed in May 2016. 

For information on the update e�ective as of January 1st, 2020, see this three-part series 

detailing all of the latest changes, impacts, and best practices.

DISCLAIMER: The information presented in this document highlights several examples of federal and/or state labor law 

requirements. Replicon makes no guarantees as to the completeness or accuracy of these summarized requirements. This 

document in no way suggests or o�ers any labor law guidance, or legal advice of any kind, and should not be construed as 

such. If you need legal advice in relation to labor law compliance issues, please consult with your qualified legal advisor.

Tip: Some states have di�erent overtime rules.
Learn more by accessing our map

www.replicon.com/regulation/united-states-labor-laws/


